
Policy on Disruptive Classroom Behavior 

1. Definition of disruptive classroom behavior

A. Disruptive behavior is defined as an act that is disorderly, that might include but is not limited to that

which disrespects, disrupts, harasses, coerces, or abuses, and/or might threaten or harm property or

person, so that it interferes with an orderly classroom, teaching process, or learning function.

B. Such behavior originates in a classroom, faculty member's office, or other site so long as it is related to

the academic classroom or classroom function.

2. Limitation of Policy

This policy addresses only student classroom behavior as defined here. Nonacademic student behavior is

addressed in the Student Code of Conduct and the Judicial Board process as outlined in the Ram's Eye

View.

3. Classroom Management

This policy acknowledges the need for protection of academic freedom in the classroom, for faculty authority

in classroom management, and for faculty and student safety in the classroom.

4. Due Process

This policy respects faculty and student rights to due process in any event emanating from disruptive

student behavior in the classroom.

Process 

1. The first instance of disruptive behavior shall result in an immediate verbal warning by the faculty member.

The faculty member shall advise the student of the existence of the Disruptive Classroom Behavior Policy

and where it is published.

Exception: A first instance in which disruptive behavior appears to compromise the safety of or is 

threatening to a faculty member or student(s) shall result in immediate removal of the student from the 

classroom by the faculty member. In the event of imminent danger to person or property, Public Safety will 

be called and immediate removal shall result. Extreme or severe behavior can result in removal from the 

course and not merely from the immediate class. 

2. A second instance of disruptive behavior shall result in the removal of the student from class for the

remainder of the class period. The faculty member should log the behavior and the steps taken in writing.

3. A third instance of disruptive behavior shall result in permanent removal of the student from the class.

Temporary Removal 

1. A student who has been asked to leave the classroom must meet with the faculty member prior to returning

to the next class.

2. A student may, as the result of removal from the classroom and having met or tried to meet with the faculty

member without success, request a third party agreeable to both the faculty member and him/herself to

assist in resolving his/her difference with the faculty member. He/she can do so by applying to the

chairperson of the department in which the course in which the event occurred is housed.
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Permanent Removal 

1. In the event of permanent removal from the class, the faculty member shall notify the chairperson of the 

department in which the course is housed, who shall then notify the dean of his/her college, the dean of 

students, and the chairperson of the student's major department. 

2. A student who has been permanently removed from the classroom shall be assigned a grade consistent with 

course requirements depending upon the point in the course at which the removal took place. A written 

statement of the reason for permanent removal shall be provided to the student by a review panel, in the 

event of an appeal by the student, or by the faculty member, in the event there has been no appeal. The 

review panel shall be the only venue for a hearing on permanent removal from the classroom. 

Appeal Process 

1. The student may, within five University calendar days of removal, appeal permanent removal. That appeal 

shall be made to the review panel which shall be constituted and charged by the dean of the college, or 

his/her designee, in which the event occurred. The panel shall include an academic manager, a faculty 

member, and a student. It shall, within five University calendar days, conduct fact finding and make a written 

recommendation to the dean who shall provide copies to the faculty member and the student. Extension 

based on compelling circumstances may be granted by the dean or his/her designee. 

2. A student who appeals removal shall be given an opportunity to keep up with classroom assignments during 

the time it takes the review panel to reach its decision. 

3. In the event that the student's behavior was perceived as sufficiently threatening or severe, either party may 

invoke the right to a separate interview or may submit written testimony to allow for fact finding by the panel. 

 


